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Belgium / LI

I New Tax Reform in Belgium - Tax Shift

at a glance

RN B - BLoaderp it he

A tax shift — literally, a shifting of RIEER - B E ERRE, e
taxes. In order to cut back the XTI EREETS, K TR T R
budgetary deficit and to reduce FFE T EE KL F S E

the historical high domestic labor
costs, Belgian government has
been actively searching for different
measures to lower the expenses,

RSB, LB BT ERIREAE
TiERERBAS L, REBFERA,
nEBEs=HAMNREMEAMNN WL

increase the government income, Ao &k, BRIKAFBE T XT 2016
reinforce the competitiveness and FHRMEDN . LATHRANF—TFXLEH
increase the purchasing power MR T % BERIUTRRRM %
of the population. Recently, the R R IR A AR E R,

2016 Budgetary Agreement has
been reached by the Federal
Government. Here we will have a
quick look at the new measures.
Please note that the clarification of
the different measures as described
below, is based on a draft text of
law, meaning future changes cannot e 2 r
be excluded.

AR BERFRRIG R B AT REME .
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» 1)Increase individual income tax allowance and change of the tax rates

M AFRSROBHRASMEHENINE

The basis individual income tax
allowance amounts to 7.090 EUR in
2015. This allowance will increase to
8.400 EUR as from 2019.

Additionally, the tax rates and -
brackets will be modified. The tax
rate of 30% will disappear and the
rate of 45% will be reformed.

Removing the 30% rate will take
place in two phases. In 2016, the
minimum amount that is subjected
to the 30% rate will increase from
8.710 EUR to 10.800 EUR. As
from 2018, the 30% rate will fully
disappear. With the implementation
of this measure, a larger amount of
income will be taxed at 25%.

In certain circumstances, tax payers
will not benefit from the removing
of 30% tax rate. In these cases, tax
payers will be compensated with a
redeemable tax credit.

N AR 2015 FRISLFRE 7090 BXTT,
XINg R EnE 2019 £X1EMZE 8400

BXTTo

B, MESHEFRZHE. 30% BY
RBEBIWEET 45% NRBE K
BYE

BiE 30% MENIERORLE: £
2016 &, A W X 30% B9 & 1K £
F 8710 ER 7T 7+ 2 10880 BXyT. H
2018 FF4a, 30% HNFHRFEBHTEE
iHo FEEXTUENERISEST, HRAE D
AIBINISAENT 25% RO AT .

EREBRT, MRATEEREE
30% T RAVFAL . FEXFERT,
IR NGRS AT R AR M=
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That part of the taxable income
that is subject to the rate of 45%
will also be reformed. In 2018, the
minimum amount that is subjected
to the 45% rate will increase from
20.660 EUR to 21.290 EUR. A
second increase (to 21.880 EUR)
will take place in 2019.

Please find here below, an
overview of the modifications of the
tax rates and — brackets.

Januray 2016

KFEWFRR RS 45% RO RN 215
B E, £ 2018 &F, W 45%
H=R{EZ R 20660 EXT LiFZ] 21290
BT, 5% 2R LW (2 21880 Bt ) &
£ 2019 £,

TR R SRS RIENAIMIAL :

2015 2016 2018 2019
0-8710 0-10800 0-12400 0 - 12400
8710 — 12400 10800 — 12400

12400 — 20660

12400 — 20660

12400 — 21290

12400 — 21880

20660 — 37870

20660 — 37870

21290 - 37870

21880 — 37870

> 37870

> 37870

> 37870

> 37870

» 2)Increase of withholding tax on movable income

&)~ Fie i L

Withholding tax on dividends,
interest and royalties will increase
from 25% to 27%. The more
beneficial withholding tax regimes
for certain types of companies will
remain mainly unchanged. The
beneficial regimes which allow
shareholders to receive dividends

XL FBFF IR E B & RITRIR
B R 25% ERE27%. WFHLE
REREINEBRRR G EENREF

3, BEEMRERERBMN 15% LBE
17%. RERBEHFEESSIHSLMN
BHERBREGE. EIt, 27% BIFRH

RFERTXERF .



VGD PAN-CHINA NEWSLETTER

January 2016

at a 15% WHT rate will be slightly
altered where the rate will increase to
17% instead of 15%. Only the favorable
tax regime for dividend distributions by

residential property funds will disappear.
Consequently a 27% WHT rate will apply

to these companies as well.

» 3)Speculation Tax
2N

As from January 1%, 2016, realized
capital gains on publicly traded
shares, warrants and options
will be subject to a speculation
tax of 33%. Speculative capital
gains imply capital gains realized
within 6 months after the initial
acquisition. We are awaiting a
Royal Decree which will provide
more specifications regarding this
new tax. Note that this tax will only
apply for shares, warrants and
options acquired as of January 1%,
2016.

This measure will only apply to
natural persons.

MN2016 F1 R 1 BH®R, RS
RIBRE. INRBGIEAHAN A LEFT1SHY
BN B REHARIG, HEH
30%. ‘NEAWZIEHIZHYIREE
FHAHE 6 MR ANEXEFEILAE
FNBRK . WEFHAIFERTUH
BRIMESRIAEXIES . EEIENEL
RIMREXTH 2016 £ 1 B 1 HESE!
RIBRER . IABRBOERNERN o
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» 4)Increase investment allowance for SME’s

xR B R VIR AN B4 G

Belgian SME’s can profit from the
investment allowance measurement
(4% for the years 2014 and 2015). As
from 2016 the investment allowance
will increase to 8%.

Alongside the traditional investment
allowance, a new increased
investment allowance of 20,5% was
introduced for investments in the
production of high-tech products. This
measure is also applicable for big
companies (non SME’s).

Other previous increased investment
allowances, for energy conservation
investment, patents, environmental
friendly investment in R&D and safety
and security will remain unchanged.

EE A B o /N BY 42 Al BT LS B 3% 2 4b
N (2014 £ 5 2015 F & 2 4%). H
2016 FFHRRFAMEEINE] 8%,

BRTEFSRIIRRAES, LERISSIANT
X EHAF W RIFRIIRE MG 20.5%
XA EFER T AR (FEFhN

AR,

HRUWTEKRE. . MRAKKE
S5LEMARLTHOMIMNT BRI FRIFAR

s
o

» 5)Decrease of employers social security contribution

TREEHMRILERE

The employers social security
contribution will decrease from 33% to
25%. This decrease will be realized in
different phases.

e ERI#LIRSZH R 33% TEEEI 25%.

XIN T b EIG o B ER TRk o



VGD PAN-CHINA NEWSLETTER

In 2016, the employers social security
contribution on the employees’ wages and
salaries will be reduced between 1% and
2%.

As from 2018, the employers social
security contribution on wages and
salaries of € 3.000 or more, will amount
to 25%. For lower wages and salaries,
the employers can enjoy an additional
deduction.

In the final phase (2019), there will be
an additional deduction of the employers
social security contribution on wages and
salaries below € 3.000.

With these three phases , Belgian
government wishes to create more
domestic job opportunities and unburden
the Belgian companies with respect to
employment.

» 6)Other measures
HEiEhE

Furthermore, besides the aforementioned
measures, the Agreement has listed other
measures to increase the government’s
fiscal income and combat tax fraud. These
measures include:

January 2016

£2016 &, BERIFEER TRFHFHE
PMEIFLRERG T 1% B 2%.

M 2018 Fif , ER T&RFEMST 3000
BT (&) /9, HREER 25%, KT
3000 BRTTHY, EERTLUSEIEINESR o

EEEMR (2019 F ), ERITRFHM
{£F 3000 EX7THY, FEEZMRIFLIRER
RB=ZEINER o

BEEX="HERAILHE, LERIBTEAR
EoiEE S SER I =
H, AiEERATRIRE,

tesh, BRT EiRfENESN, thiEIIHT
E b iahEE INBATRIV BUIAN SFT T/
SEF. XLEEIERLE
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& -introduction of permanent fiscal regularization (subject to discussion);
SINKAERSITE (AL );

& -working bonus for employees with low income;
RN R TR TE#M ;

¢ -decrease social contribution of SME’s and self-employed persons;
B> FRNR N S MAZREERIFRTH ;

& -exemption on wage tax for night and shift work;
& BN TE T3S ;

& -increase VAT on electricity from 6% to 21%;
FBDRVIE(ERLER 6% LIRAZE 21%;

& -introduction of “Cayman Tax” on the foreign juridical construction;
SINEXIOPEFRSEEN “FEk” ;

& -increase of duties and introduction of health tax
FEEERS5INBER ;

< -increase of certain pension.
FRARLLRAKE,

VGD Tax Team can help you to calculate the impact of tax shift on you and
your company. If you have any queries, please do not hesitate to contact us.

VGD #S a8 AR BRI B IEERIHR SR AT . NRIFBHAZED, BSHERERER].

Contact:

BRE

VGD Tax / Chinese Desk
VGD #5588 | REED

+32 52 45 87 41
Hanxun.su@vgd.eu / Anthony.meul@vgd.eu
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companies
23BN Al 1 5

The so-called Accounting Directive
Implementation Act (BilIRUG) took
effect when it was approved by the
German Bundesrat recently.
based on a European Union (EU)
Directive requiring that national law
be adapted to EU law so that annual
financial statements and consolidated
financial statements can be made more
comparable within the EU. The intent
is to relieve the burden on smaller
companies, in particular, by raising the
accounting thresholds and reducing or
adjusting the information required in
the notes. The new set of rules must
be applied beginning in FY 2016.

It is

The new law will provide tangible
relief to a series of companies in
the preparation and disclosure of
the annual financial statements. We
wish to place special emphasis on
the following changes, which DHPG
considers to be important:

I New accounting law takes effect for

ZIEERDBSNSREE, (=
IHE<SLMEIER) (BIRUG) IEXXFF 1A
it XUUAZERISCHEZ M ERBEES
REEEFTZERMERBEZFZHER, N
M{EMEERZ ERNFEYSRFRSM
FEFRFTEET LS. XIUERENE
NENT HR/NERTNGRE, TER

SRS SR IREFNIR D SR E T
PEEREE. FAMUE 2016 Fi2ia
HHIT

MENERYISHER T — I ATNEE
MERREZFSRKRENED. UTE
DHPG I\ AEZEREZL
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» 1)Reporting obligations for smaller companies are reduced:

LT IR REIREERK:

Increase in the threshold values

EE 7 )inE

The burden on “small” and “mid-
size” companies, in particular, will
be relieved. The thresholds for the
“palance sheet total” and “turnover” size
criteria for limited liability companies
and Kapital & Co companies have
been increased by 24% for single-
entity financial statements. This
converts about 7,000 “mid-sized”
companies into “small” companies.
As a result, the statutory obligation
to audit the financial statements and
certain disclosure obligations are
eliminated. However, the increase
in the thresholds for “balance sheet
total” and “turnover” is only 4% when
distinguishing between “mid-sized” and
“large” companies and with respect to
the obligation to prepare consolidated
financial statements. The threshold
provisions can be applied retroactively
to fiscal years commencing after 31
December 2013. However, the new
definition of “sales revenues” applies
if the threshold provisions are applied
retroactively.

_9_

RERIEXT “NELT RO BT pOR B
TTRE. MERIERTERHBER
NEBINMAEEVFIRER “Br-F
BRZE 5 “EAWE NOMIEIRER
&7 24%. XTEEAE 7000 Z5R “HEL”
NEEEZR NET RE]. Eit, X
RNEIY S IRFRNE L EZEREBRHLT
BRWRIRT . TR, M “PE K
B NEAMSIREL “BrEEREE
5 "Bl fOREBEMSEHMSRE
NERITERZ LT 4%, XTIHER
HERERATLUEAZI 2013 £ 12 B 31
AZEFmIME, B2, MRS
EEIERRIE, NEER “HE
KN BIFTE N o
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» 2) Restructuring of the income statement:

New definition of “sales revenues” ‘“%”%l&)\” HEFENX

In the future, certain revenues outside
of “ordinary business activities” will be
considered “sales revenues” under the
statute. This relates, e.g., to revenues
from company canteens or intra-group
allocations, which were previously
recorded under “other operating
income.” This makes it more difficult
to examine the company’s sales
activities and is not in conformity with
international accounting standards
(IFRS). It has already been criticized
by the Bundestag.

BBk, Rier “EEmE" LS
AN BHRIEE B “HEBRN Z9F.
XEWANXT, flwn, ZRICRE “H
hEWN" NRAFREFEFEE LR
BRI . XTUHEIES N ERIE
EEMERNEMBEEETERSIHE
W, XIEEELEREKBSWUAIM
o

Elimination of non-recurring items | J3FEEETERTERR

The differentiation into a result from
“ordinary business activities” and
an “extraordinary result” has been
eliminated. Extraordinary business
transactions must now be assigned to
the other income statement items. For
business transactions of extraordinary
size or importance, there still remains
an obligation to provide an explanation
in the notes.

EERWENRGE 5§ “RIEFRREE
NARBHRIBRT . FEBENEIWIZZI
FURBESRIECRmaRIMBEZ
Fo T ALEERENEEZZERIRIE
Wz25, BARRIRIEME IR AR .

_10_
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The aforementioned information XL ETE TR R = BT LIRS E/E

can result in a significant change in HEARME, XENTELSNEE

=5
relationships on the income statement. BRI, TR ASIEE =L

This will influence key business o )
RISENGETERN.

indicators, which may be of importance
for the company’s rating or for agreed-
upon covenants.

» 3) Changes in reporting in the notes to the annual financial statements:
FEMSIRFHRHHEIR SN

The Accounting Directive (SIHESLRER ) R TX “HhEy”
Implementation Act expands the wE ‘KB BRFEATAIIREEK,
reporting obligations for “mid-sized” ST A chis AR NS R g o/ \1E 7T 18

and “large” limited liability companies.
There are up to 18 changes to
reporting in the notes, depending on
the size category. The following facts,
inter alia, can be of importance:

SMEER T ZE LUFJLCE N IZEMN:

¢ There is a default to a useful life of 10 years for scheduled depreciation and
amortization of self-created assets, if this is difficult to estimate.
WRMEL U TIATT, BeIE R IBFIMENBIAERESD R 10 &,

¢ There is a duty to explain the amortization period for goodwill acquired for
valuable consideration.
BB S EE ARIZ B R SRR HAH TR

_11_
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¢ Information on the profit-participation rights of all companies must be provided
in the notes.
XTBAEFESSNNEE Y RENEHREE,

® The recommendation for the appropriation of net profits must be integrated into
the notes.
X FERINIZANE 2 BRI I N H B S R E .

¢ The supplementary statement must be moved from the management report to
the notes.
M FIRFRVAHEEERR ST EBEIMEF .

» 4)Changes in accounting for group companies:

EEARTRSITHENNE:
There is a stronger reliance on the ETFERART, WEESTHEN AR
standards of the EU Directive with FJg, UT/LSLSAEE.

respect to accounting for group
companies. The following changes are
of particular importance:

The exemption from the obligations XTFRBRBEEUSRE. FitSER
to prepare financial statements, have BEEEKNESSREBLIZENEX, &
them audited and make disclosures, BN AL AT RS E AN EE A

which exemption has thus far been
available to companies included in
consolidated financial statements, is —
according to the language of the statute

BFRETFT—FENAK. MRHEHE
EIEEEK, KRIBUGIANRERER
fatHi%sE 302 KEEFEEERH SR

— Now dependent on a statement %iﬁiﬁ%%ﬂﬁ@tﬁ)ﬂ?; {E?j\gﬁ_ﬂf\)\ﬁﬁiifﬁ
from the parent company agreeing to BRESIRRBREFIRE.

_12_
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assume liability in the following fiscal
year for obligations entered into by the
subsidiary prior to the balance sheet
date. The Bundestag is of the opinion
that a statutory assumption of losses in
accordance with Paragraph 302 of the
German Stock Corporation Act under a
Management Control and Profit and Loss
Transfer Agreement is still sufficient for
such an exemption, if the other statutory
requirements are also met.

If you have any questions, please feel free to contact us.
MREBHEHALR , BRERERRIEA],

Contact

WP StB Thomas Rohler
Office Bergisch Gladbach
+49 2204 76788 0
Thomas.rohler@dhpg.de

_13_
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The WKR ("Werkkostenregeling’') in the

Netherlands, an update
o > TAEARBTIE (HF)

Starting the 1st of January 2015 the WKR
in the Netherlands is simplified and is
no longer optional as it was in previous
years. This means that all employers are
obliged to apply the WKR in their Dutch
salary administration. The changes are
also relevant for foreign employers who
maintain a Dutch payroll.

» The WKR: how does it work?
F=T{EREME : WNEIHEHITIRE ?

The WKR is a fairly new regime for tax-free
allowances and benefits for employees and
can be applied by employers since 2011.
Under the WKR in principle all allowances
and benefits qualify as taxable wage of the
employees. Some allowances or benefits
that used to be tax free may become
taxable.

_14_

M2015 51 B 1 BFE, =TI
RIEMEGHEN, SEFARNE,
ZEAABEYIEN. XEREMEHN
FBEB NS EERERFEEEMH
B LIERiE. XIENEFERTER
=THREE FRYSMNEREE.

ATEREREESEMNTERE
MEZ—MEIFTGE, XTANEN
2011 SRR LIBREEHRTHIE. £1
EIRENET RN LB ERAEMS
BREY S AR T NRRFFTE. FEZ
ARV NG S B F AR BE3E Al AL 40
A
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Employers have a general fixed budget
of 1.2% of the taxable wages and they
can choose to pay or grant allowances
and benefits from that budget . For the
employees this means that the allowances
or benefits are tax free. The employer will
only be subject to tax if the total amount
of allowances and benefits exceeds the
general fixed budget of 1.2%. If so, the
excess will be subject to wage tax against
a final rate of 80% (payroll tax). The fixed
sum is 1.2% as of January 1st 2015 (and
was 1.5% before).

Next to the general fixed budget, employers
can pay or grant allowances and benefits
tax free (under conditions), which are
listed in the Dutch wage tax act (such as
travel expenses, extraterritorial expenses).
Our colleagues in the Netherlands have
developed a calculation tool for employers
to determine if their allowances and
benefits are tax free under the WKR or if
the payroll tax is due.

_15_
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BE—RKEE—TEENE (R
BRI TR 1.2%), TLLAR T EE
TR MERKR, XEBRY
HEUENZELTERRN. REEEM
MEMNEEZIEEMEN1.2% 0, &
EABBRHITAR. WREIT , 8B
BRI D KB HBEHN 80% HFE (T
1% ). XINEESEAE 2015F 18 1
A2 1.2%(Z/E 1.5%).

PR T BEIERIRES, (ERFEEREMRY
BRT ) EETLURER=TRHIAX
TR T REEMSEF (Fa0, ikiTE
A, XESMIERNER ). FliI=
BEARELIFETIHETEREE
fb A1 E TAEIR A E P RYZEEFIEF2
BRRIEEFEHN T HR.



» Changes WKR 2015
TEiRtEME 2015 FRrYZERD

The legislator has introduced the following
changes in the WKR as per 1 January
2015:

¢ Tools, computers, phones and other similar
devices: The employer can determine if
tools, computers, phones (or other similar
devices) are necessary for the employees
to perform their job properly. If so, such
benefits can be granted or reimbursed tax
free to the employees next to the fixed
budget (no payroll tax due).

Annual instead of monthly payment:
Employers only need to determine once a
year if the payroll tax of 80% is due. The
settlement can take place after year’s end,
in the first wage tax return of the next tax
year.

Company products (discount for
employees): Employee discounts in relation
to company products will under certain
conditions become tax free next to the fixed
budget (no payroll tax due).

_16_
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MENIRE2015F 1B 1 H5IATI
PRIRIBAEIA T LINEX

TH, BN, BIEE5HEEUNES:
FEETTLUREXLTE., BiK. BiE (3
ZFHEENES ) WERNITEREY
E, MRZ20E , XEEF T LR E
B RHRETFHERE (LTEHR
TE#% )o

FEXRNEBERERR  MRFERXN
80% LHFHixAiE , EEBFRFTEHIR
—R. BEAJEFELTFILCEBS,
AT —HRKFEERBR LR ET
B

RNEF AR TR T BIEFRE LS ,
LA ( TFTRZWIEFR ).
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¢ Group facility: The WKR generally applies &Rt : TFR#HEME —RFKIZIER
to individual employers. A group facility FEmpEsx . £EFABERSIA, TLL
will be introduced, which results in a SEFRPEENEEERERT ‘&

‘consolidated’ budget for all participating $7 (BERENE 05% LAY )
employers within the group (a share

requirement of 95% applies).

¢ Workplace related facilities: A number of SI{FZibERXAYIRE : —E5T{FH
workplace related facilities are not subject #iEXHIgHEINREBRETIZME  BHEN
to tax if they are provided by the employer ramgmzas X HE N T

and the ownership will not shift to the 2R BRI S A X G M
employees. They will also become tax free X o
A, IR LA .

if the employee would become the owner
of the facilities.

To be able to implement the abovementioned AT EMEFERIEAM EEERSLHELL L
changes on a budget neutral basis, the fixed 2R TREEEEREH 2015 £

budget was reduced from (1.5% as it was gy 1.5% FEEEITIZEL 1.2%.
before 2015) to the present 1.2%.

_17_
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» Be prepared
i ES

The implementation of the WKR can be X TRREMEN eI EEE M.

complicated. Employers must be well EEFEZTENER2LENEFEILER
aware of the tax consequences of their B SL/T R RIS TSR, RS aT4E
current allowances and benefits under the

WKR. Employers are likely to adjust their
financial and salary administration and it
may still be desired (or even necessary)
to amend the labour conditions of the
employees.

FERBEECHVUSNRFFTMERE , 5FE
R (EEBLE ) YIERINIES

E#TIET

Our colleagues of VGD De Beer in the Netherlands have a broad experience
in assisting employers with the implementation and administration of the
WKR and they can answer all your questions regarding the WKR".

VGD I=FRAFENhEEELSEE T EREMEBMSNER , WFXTFTIER
HEAMENE™E, WIIFEREEEENEEE.

Contact

Sven Verbruggen,

VGD De Beer,

+31 31 2116400,
s.verbruggen@debeer.nl
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- The State Council of the People’s Republic

of China Speeds up the Registration Reform
vh R SE B e HEE = 0E4y—" B ok

According to the document numbered
Guo Ban Fa [2015] 50 issued by the
State Council of the PRC on September
13, 2015, the government is required to
speed up the registration reform, which
is known as “three certificates combined
into one”. It means that companies only
need to register once at the industrial and
commercial administration department for
a business license, instead of three times
registration respectively at industrial and
commercial administration department for
a business license, quality and technology
supervision department for an organization
code certificate, and tax department for a
tax certificate.

The State Administration of Taxation of the
PRC issued a document numbered Shui
Zong Han [2015] 482 in order to implement
the specific works required to carry out the
registration reform.

_19_

2015 09 B 13 H, ESBRAIRTE
mED K [2015] 50 S, &K
R “=IEE—" BicHENE. ‘=
ES—" BicHEREREWEICHK
XEE, DARTEITHREES %L
TrREWRR. RERAKEEERIIZAE
HANMMARBIE. RBHIIZERSE
ICIE, MA—RHBIE. HIFTREE
WIZE—1ELHBOEICHE.

ERHS 2B ARH T i/ E [2015]482
SN, REFELETHRIMWIIEX ‘=
F5—" ZicHENERNEARIE.
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The registration reform provides further
convenience for company registration, and
encourages people to set up new businesses,
and also encourages foreign investor to
invest in China.

For more information on the registration
reform, please contact Pan-China CPAs LLP
at the contact info hereunder, we are glad to
provide one-stop service to you.

January 2016

DRRHEFIX — N, ATLAH—EEF T
AVERM, FFEREERIFZ R AREI . AR
SIS, BEEFTIED ARSI

B RERREIRI DS

XFEZ ‘=iEs—" ZicHERXEM,
BFAXBSITITSES, BMNBAE
RGNS RS

The Ministry of Finance and State
Administration of Taxation of the
PRC Extend the Scope of Accelerated
Depreciation of Fixed Assets

IR BCR . B SEBLSF 2 ™ KI8T B8 ™ s v 1H A8 28 i

According to the document numbered Cai
Shui [2015] 106 issued by Ministry of Finance
and State Administration of Taxation of the
PRC on September 17, 2015, the preferential
policy of accelerated depreciation is extended
to four significant industries, including light
industry, textile, machinery, and vehicle. The
document clearly states that companies in
these four industries may either shorten the
depreciation year or adopt the accelerated
depreciation method for their fixed assets
acquired after January 1, 2015.

_20_

2015 9 B 17 H, WEKE. ExRHS
RBE MM [2015]106 S, KE
ERFINERITIBMBERT KERTI.

LR MU IREFI U EZE T,

NHRmEERETI. HR. M. SEF
PO U E R TR 2015 F 1 B
1 BE#HBHNEER, THEIIE
BYargiT | RS BRESREVINE T IRAY TS %
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This preferential policy indicates Chinese = LIAUEBRAI T BAFINAXES ™
government’s support for traditional WIS BTN E, MECWITENE
industry investments, and stimulates SIS USRI, (2R R
companies to invest and update their W B SRR, EY R TINER
equipment. This policy also extends the e

scope of preferential policies enjoyed by
e DY A w > S B4 AZ RN s==
foreign inveStorS. %?EEJ’%#DDE*&'EE?*H?JJ’%IH; 1=

For more information on accelerated FAXERITSESAT, HHEAERE

depreciation of fixed assets, please contact &7 {ZAIFRFIRS
Pan-China CPAs LLP at the contact info

hereunder, we are glad to provide one-stop

service to you.

If you have any questions, please feel free to contact us.
NRIEBHEMH AR |, BREEERRIEA].

Contact:
XA .

Pan-China CPAs LLP
RERTHINESFR

+86 571 89882187
+86 13600525499
gongjian@pccpa.cn

_21_
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Knowledge partner of Chinese companies in Europe

At VGD we support entrepreneurs and their investors in their ambition to
structure and to develop their businesses. In addition to our services, we
offer entrepreneurs a sounding board, by challenging your opportunities and
providing alternative ideas.

By investing in a knowledge partner you invigorate the long term success
of your business and create the platform to fully enjoy your passion for
business.

Contact VGD Chinese Desk (V6D £itVfZE S EER)

Jurgen Lelie AEE / Hanxun Su Anthony Meul
Belgium; Zele Belgium; Zele Belgium
P+ 32 52 45 87 40 P +32 52 45 87 40 P +32 52 40 97 20

E jurgen.lelie@vgd.eu E hanxun.su@vgd.eu E anthony.meul@vgd.eu

Contact Pan-China (hEXESITITESER)

=8 /Jim Wu

China; Hangzhou

P +86 571 8821 6798
E wjie@pccpa.cn
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